Statement of Safeguarding Principles

It is the Methodist Church’s intention to value every human being as part of God's creation and the whole
people of God. At the heart of the Methodist community is a deep sense of the place of welcome,
hospitality and openness, which demonstrates the nature of God's grace and love for all.

Our church communities are called to be places where the transformational love of God is embodied and
life in all its fullness is a gift, which is offered to all people.

Principles

Safeguarding is about the action the Church takes to promote a safer culture. This means we will:

» promote the welfare of children, young people and adults

= work to prevent abuse from occurring

v

» seek to protect and respond well to those that have been abused.

We are committed to:
° the care and nurture of, and respectful pastoral ministry with, all children, young people and

adults
° safeguarding and protecting all children, young people and adults when they are vulnerable

° establishing safe, caring communities, which provide a loving environment where there is

informed vigilance as to the dangers of abuse.

We will carefully select and train all those with any responsibility within the church, in line with safer
recruitment principles, including the use of criminal records checks through the Disclosure and Barring
Service (DBS) and The Protecting Vulnerable Groups (PVG) scheme in Scotland.

We will respond without delay to every safeguarding concern, which suggests that a child, young person
or adult may have been harmed, working in partnership with the police and social services in any

investigation.

We will seek to work with anyone who has suffered abuse, developing with them an appropriate ministry

of informed pastoral care.
We will seek to challenge any abuse of power, especially by anyone in a position of trust.

Working with the Church Safeguarding Officer, we will support risk assessment of those who present a
safeguarding risk within a church environment. We will ensure appropriate pastoral care is offered and
measures are taken to address identified risks including referral to statutory agencies, suspension and the

use of safeguarding contracts.

In all these principles, we will follow legislation, guidance and recognised good practice.




4. AFFIRM and give thanks for those who work with children, young people and vulnerable adults and
also acknowledge the shared responsibility of all of us for safeguarding children, young people and
vulnerable adults who are on our premises.

Church Council

Legal responsibility for safeguarding rests with the members of the Church Council. The
safeguarding officer should be a member of the Church Council or have the right to attend at least
annually to report on implementation of the safeguarding policy. Where an individual covers the
role in more than one location, they must be able to cover the activities identified in the relevant
role outline and be facilitated to attend meetings to report on safeguarding in each location.1

Gracious Street Methodist Church appoints

to be arranged Church Safeguarding Officer (Adults)

and

fo be arranged Church Safeguarding Officer (Children)
(name)

and supports them in their role, which is to:

» provide support and advice to the minister and the stewards in fulfilling their roles with regard to

safeguarding.

« ensure that a suitable, signed church safeguarding policy is available at all times in the church,
along with names of current safeguarding officers, national helplines and other suitable
information. This must be renewed annually.

« record all safeguarding issues that are reported to the church safeguarding officer, according to

Methodist safeguarding policy.
« promote appropriate routes for reporting of concerns

+ identify and inform those who are required to attend safeguarding training and maintain records
of attendance. Work with the Circuit Safeguarding Officer and District Safeguarding Officer to

arrange training.
« attend training and meetings relating to the role

« work in partnership with others including stewards and user groups to promote good
safeguarding practice on church premises. This may include gaining written confirmation that
hirers of church premises are aware of the church safeguarding policy or are using an

appropriate policy of their own.

. check that safeguarding is included as an agenda item at all Church Council meetings and

report to the Church Council annually.




Definition of key terms

A child is anyone who has not yet reached their eighteenth birthday.

Vulnerable adults: any adult aged 18 or over who, owing to disability, mental function, age or
iliness or traumatic circumstances, may not be able to take care or protect themselves.

Safeguarding: protecting children, young people or vulnerable adults from maltreatment;
preventing impairment of their health and ensuring safe and effective care.

Adult/child protection is a part of safeguarding and promoting welfare. This refers to the activity,
which is undertaken to protect children, young people and/or adults who are suffering or are at

risk of suffering significant harm, including neglect.

Abuse and neglect may occur in a family, a community or an institution. It may be perpetrated by
a person or persons known to the child, young person or vuinerable adult or by strangers; by an
adult or by a child. It may be an infliction of harm or a failure to prevent harm.

vi} Worker: anyone working with children or vulnerable adults in the name of Gracious Street_

Signed

Methodist Church, whether in a paid or voluntary capacity.

Chair of Church Council
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